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About the Awards
The EFA & EFB Awards, partnered with NESTA, seek to recognise the achievements of organisations that have taken a lead in challenging age discrimination/religion or belief discrimination.

The Awards are designed to showcase the innovative ways UK employers have tackled prejudice and overturned outdated practices.


Application deadline

Entries must be submitted no later than 31st March 2010; an email confirming receipt of your application will be sent.

Judging Panel and Process

Award entries will be submitted to the EFA/EFB who will create a shortlist for the Judging Panel which includes:

· Dianah Worman, Diversity Adviser, CIPD
· Rebecca Mayo, Joint Managing Director, Lansons Communications
· Mike Berry, Deputy Editor, Personnel Today
· Someone from Guardian if they are our media partner
The judging process will begin immediately after the closing date and shortlisted applicants will be notified by the mid-April 2010.
Judges will be looking for entries that meet the following criteria:

· Clear response to a specific challenge

· Definitive outcomes

· Evidence of significant impact

· An innovative approach 

· A commitment to good practice above and beyond legal compliance

· Initiatives or policies that inspire other employers

The judges’ decision is final.

Copyright and confidentiality

In submitting an entry for the EFA/EFB Awards, please note that the information becomes copyright of the EFA/EFB and we reserve the right to publish this information.  It may be used by the EFA/EFB, as an example of good practice.  This could be as part of our promotional materials including the EFA/EFB website and in our awareness-raising activities.

Formatting

Please do not convert entry forms to other formats, only word documents in the format supplied will be accepted.  Any supporting materials should not exceed 2MB if you are emailing your application.

Word limit

Please keep within the word limit set in each section.

Submitting your entry form

Please check you have answered all relevant questions prior to submission.  If you have any questions, please contact the EFA team on 0845 456 2495.

Entries must arrive via email to awards@efa.org.uk or posted to EFA Awards, Employers Forum on Age, Floor 3, Downstream, 1 London Bridge, London SE1 9BG by 31st March 2010. Entries will not be returned.

Award Categories

You can apply for an Age Award or Religion & Belief Award. Each Award category will recognise 
the following:

EFA Award for best Public Sector – Innovation
EFA Award for best Public Sector – All Round

EFA Award for best Private Sector – Innovation
EFA Award for best Private Sector – All Round

EFB Award for best Public Sector – Innovation

EFB Award for best Public Sector – All Round

EFB Award for best Private Sector – Innovation

EFB Award for best Private Sector – All Round

Best small Organisation Award (under 1,000 employees)
What the judges are looking for:

· Entries that are either outstanding and innovative in one specific area or have taken an overall approach to successfully embed best practice in theory. 
· Evidence can include results in the form of statistics, employee testimonies or other quantitative/qualitative measures.
Part one: Organisation and applicant information
	Name of organisation


	

	Contact name

	

	Job title


	

	Email


	

	Telephone


	

	Mobile


	

	Address

	

	Postcode


	

	Sector


	

	Number of employees


	

	CEO’s name


	


Please also provide us with the contact details of up to two further people within your organisation who were involved directly or indirectly in this work. We may wish to set up telephone interviews or visits to speak to people who can tell us more about the impact of the project. No one will be contacted without reference to the person who has completed this entry.

Name 

Position

How were they involved?

Telephone number

Email

Name 

Position

How were they involved?

Telephone number

Email

Please confirm who is the preferred person we should contact if media opportunities arise? 

Name: 

Position:

Telephone number:

Email:

Part two: Award application
Please describe the work you have done in application for an Award. You can fill in Part A and/or 
Part B. The word limit for each part is 1,500.
PART A) EFA Awards
Below are examples of areas you may want to include:

Lifelong Learning & Training 

Does your organisation offer opportunities or programs to help workers gain new experiences or develop new skills throughout their careers? Please describe and provide specific examples of the programs and how they benefit workers of different ages, including whether these programs are promoted and widely available to workers in age groups not normally taking training opportunities. 

Flexible Work Arrangements

Does your organisation offer all employees flexible working opportunities that assist them in maintaining an adequate balance between work, family and personal responsibilities or achievements? 

Please provide and explain specific examples of flexible working arrangement opportunities available to your employees across the age spectrum.

Health and Wellbeing

Please describe and explain any policies or work you have done designed to promote or protect the health and wellbeing of your employees. 

Please give specific examples where different age groups have been targeted or groups have benefited from continued or new focus.

Managing Through the Ages

Please outline overleaf and explain any work you have to done to attract and retain or motivate a specific generation e.g. Baby Boomers or Generation Y. This may be a group which has been underrepresented or a target group for the next phase of promotion.

Has your organisation developed specific recruitment strategies that promote age diverse or age-neutral hiring practices? Please give details and results.

Retirement – innovation/no DRA/flexible retirement

Please outline overleaf and explain any innovative programs you have introduced regarding retirement e.g. removing the Default Retirement Age or flexible retirement.

	Word limit 1,500



PART B) EFB Awards

Below are examples of areas you may want to include:

Accommodating religion or belief – consultation and involvement

Please outline and explain any policies or strategies you have introduced to accommodate religion or belief in your workforce. 

Monitoring Faith Based Networks

Has your organisation successfully introduced faith based networks? Please outline and explain work that you have done in this area giving examples.

Monitoring Quiet Rooms/Prayer Space

Please outline and explain how you installed and manage quiet rooms/prayer space. 

	Word limit 1,500


Entry forms should be sent to awards@efa.org.uk or posted to EFA & EFB Awards, Employers Forum on Age & Employers Forum on Belief, Floor 3, Downstream, 1 London Bridge London SE1 9BG 
by 31st March 2010.
Thank you for entering the EFA & EFB Awards!

You will receive email confirmation upon receipt of your application. Organisations that 
have been shortlisted for an award will be notified by mid-April. The Awards presentation 
will be at a reception at the end of May 2010. A booking form can be downloaded from www.efa.org.uk/awards or email gillian.appleby@efa.org.uk 
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